SCHEDULE A(u) HIRING AUTHORITY

The information in this document is from Code of Federal Requlations | Schedule A (5 CFR
§213.3102 (u) and has been reformatted for accessibility.

(u) Appointment of persons with intellectual disabilities, severe physical disabilities, or psychiatric
disabilities
1. Purpose

An agency may appoint, on a permanent, time-limited, or temporary basis, a person with an intellectual disability, a
severe physical disability, or a psychiatric disability according to the
provisions described below.

2. Definition.

Intellectual disabilities” means only those disabilities that would have been encompassed by the term “mental
retardation” in previous iterations of this regulation and the associated Executive order, Executive Order 12125, dated
March 15, 1979.

3. Proof of disability:

a. An agency must require proof of an applicant's intellectual disability, severe physical disability, or psychiatric
disability prior to making an appointment under this section.

b. An agency may accept, as proof of disability, appropriate documentation (e.g., records, statements, or other
appropriate information) issued by a licensed medical professional (e.g., a physician or other medical professional
duly certified by a State, the District of Columbia, or a U.S. territory, to practice medicine); a licensed vocational
rehabilitation specialist (State or private); or any Federal agency, State agency, or an agency of the District of
Columbia or a U.S. territory that issues or provides disability benefits.

4. Permanent or time-limited employment options.

An agency may make permanent or time-limited appointments under this paragraph (u)(4) where an applicant
supplies proof of disability as described in paragraph (u)(3) of this section and the agency determines that the
individual is likely to succeed in the performance of the duties of the position for which he or she is applying. In
determining whether the individual is likely to succeed in performing the duties of the position, the agency may rely
upon the applicant's employment, educational, or other relevant experience, including but not limited to service under
another type of appointment in the competitive or excepted services.

5. Temporary employment options.
An agency may make a temporary appointment when:

a. The agency determines that it is necessary to observe the applicant on the job to determine whether the
applicant is able or ready to perform the duties of the position. When an agency uses this option to determine
an individual's job readiness, the hiring agency may convert the individual to a permanent appointment in the
excepted service whenever the agency determines the individual is able to perform the duties of the position; or

b. The work is of a temporary nature.
6. Noncompetitive conversion to the competitive service:

a. An agency may noncompetitively convert to the competitive service an employee who has completed 2 years of
satisfactory service under this authority in accordance with the provisions of Executive Order 12125, as
amended by Executive Order 13124, and §315.709 of this chapter, except as provided in paragraph (u)(6)(ii) of
this section.

b. Time spent on a temporary appointment specified in paragraph (u)(5)(ii) of this section does not count towards
the 2-year requirement.
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